APPENDIX 6

ST EDMUND’S COLLEGE

Equal Opportunities Policy

St Edmund’s College is committed to the following policy and practice: that admission to the
College or entry into employment with the College and progression within employment be
determined only by personal merit. The College reserves the right to apply criteria which are
related to the duties of each particular appointment and the relevant stipend or salary structure.

No member admitted or staff appointed will be treated less favourably than another on the
grounds of sex, marital status, race, ethnic or national origin, age or colour.

Anyone who feels that he or she has been treated unfairly under this policy or unfavourably on
any of the above grounds, should discuss it with an appropriate College authority.



